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BOARD OF CONTROL October 12, 2009 
Regular Formal Session 

I. CALL TO ORDER 

Vice Chair Abbs called the meeting to order at 1:33 p.m. with Board members Ferguson, 

Gamez, Martin, Sedrowski, Wilson, and Yantz in attendance. 

II. PROCEDURAL ITEMS
 

A. Approval of Agenda and Additions to and Deletions from Agenda
 

There were no additions to or deletions from the agenda.
 

The agenda was APPROVED as distributed.
 

B. Approval of Minutes of August 17, 2009 Regular Formal Session 

It was moved and supported that the minutes of the August 17, 2009 Regular Formal 
Session be approved. 

The minutes were unanimously APPROVED as written. 

C. Recognition of the Official Representative of the Faculty Association 

The representative of the Faculty Association was unable to attend today's meeting. 

D. Communications and Requests to Appear before the Board 

Michelle Davis, Staff Member of the Month for July; Jacqueline Detrick, Christopher 

Camburn, and Chad Yensen, Staff Members of the Month for September; and Ann Miner, Staff 

Member of the Month for October, were presented to the Board. (See Appendix One: Davis, 

Appendix Two: Detrick, and Appendix Three: Miner.) 

(Trustee Karu joined the Board at 1:36 p.m. and chaired the remainder ofthe meeting.) 

III. ACTION ITEMS 

• 1. Resolution ofthe Board ofControl ofSaginaw Valley State University Amending the 
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Policy Statement on Public School Academies 

RES-1842 It was moved and supported that the following resolution be adopted: 

WHEREAS, The Board ofControl of Saginaw Valley State University adopted a Policy 
Statement on Public School Academies on November 14, 1994, and amended that policy on June 
17, 1996 and October 4, 1999 (as amended, the "Policy"); and 

WHEREAS, The Policy outlines the manner in which appointments of members of the 
boards ofdirectors ofpublic school academies are to be approved by the Board ofControl; and 

WHEREAS, Situations have arisen, and are expected to arise, whereby vacancies occur 
on the board of directors of a public school academy such that the board does not have the 
minimum number of directors required by the Policy, or is otherwise unable due to vacancies 
in board of director membership to conduct business in accordance with the Policy, its own 
bylaws, or the Michigan Nonprofit Corporation Act or other applicable law; and 

WHEREAS, A significant period oftime may arise between the occurrence of a vacancy 
on a public school academy board, and the next meeting of this Board of Control at which such 
vacancy can be filled; and 

WHEREAS, It would be desirable to allow the President of the University to make 
interim appointments to the board of directors of public school academies to address these 
situations, with such interim appointments to be effective until further action by this Board of 
Control; and 

WHEREAS, The language for an amendment to the Policy to accomplish these purposes 
has been presented to this Board, and has been attached to this Resolution as Exhibit A: 

NOW, THEREFORE, BE IT RESOLVED, That the Policy is amended as set forth in 
attached Exhibit A. (See Appendix Four: Exhibit A.) 

President Gilbertson stated that occasionally vacancies occur on the Boards ofDirectors of 

the Public School Academies (PSA) which have been chartered by SVSU, rendering those Boards 

incapable ofaction until the vacancies have been filled. As this often happens between meetings of 

the Board of Control, it can cause problems for the PSAs. The amendment to the attached Policy 

Statement would allow the President ofSVSU to make interim appointments to the Boards ofPublic 

School Academies to address these situations. The interim appointments would be effective until 

fmiher action by the Board of Control. 

2 



BOARD OF CONTROL October 12,2009 
Regular Fom1al Session 

The resolution has been reviewed by legal counsel. 

The motion was APPROVED unanimously. 

2. Resolution in Appreciation ofD. Brian Law 

RES-l 843 It was moved and supported that the following resolution be adopted: 

WHEREAS, D. Brian Law served on the Saginaw Valley State University Board of 
Control with extraordinary dedication and distinction from 1995 to 2009; and 

WHEREAS, Mr. Law served as Secretary of the Board from 1997 to 2005 and then as 
Treasurer of the Board from 2005 to 2009; and 

WHEREAS, Mr. Law, in addition to his service on the SVSU Board ofControl, has also 
served on the Board of Directors for the SVSU Foundation and on the Board of Fellows. He 
has provided leadership on the University's Campaign for Distinction committee and has 
served on the Franc A. Landee Award Committee, which selects an outstanding faculty member 
for one of the University's highest teaching awards; and 

WHEREAS, D. Brian Law is a lifelong resident of Bay City whose commitment to the 
greater Bay City community is evidenced by service on the boards of the Kantzler Foundation 
and the Bay Area Chamber of Commerce, including a term on the executive committee; as 
Director of the Young Presidents' Organization; as a member of the Michigan Chamber of 
Commerce; and as Director of the Northern Bay Community Foundation. In recognition ofa 
lifetime of philanthropy and service, Mr. Law was presented with the prestigious Bay Area 
Chamber of Commerce Business Hall of Fame Award; and 

WHEREAS, Mr. Law's devoted service as a member ofthe SVSU Board ofControl was 
characterized by thoughtful consideration of issues, concern for the quality ofstudent life, and 
careful attention to detail. His experience was particularly invaluable in the Board's discharge 
ofits financial responsibilities whereby he contributed his knowledge ofinternational business 
and commerce. 

NOW, THEREFORE, BE IT RESOLVED, That the Saginaw Valley State University 
Board of Control wishes to convey to D. Brian Law its sincere gratitude and admiration for his 
dedicated support of and service to the University. 

BE IT FURTHER RESOLVED, That a copy ofthis resolution be framed and presented 
to Mr. Law as a permanent expression of the University's gratitude. 

President Gilbertson noted that Brian Law had served with great distinction on the SVSU 

Board of Control for 14 years. His expertise in financial matters was especially appreciated. 

• 3 
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The motion was APPROVED unanimously. 

3.	 Resolution to Appoint David Abbs to the SVSU Foundation Board 

RES-I 844 It was moved and supported that the following resolution be adopted: 

WHEREAS, The SVSU Foundation bylaws stipulate that the Board shall include four 
Board of Control members; and 

WHEREAS, The term currently held by D. Brian Law has expired; and 
"VHEREAS, David Abbs has agreed to serve on the SVSU Foundation Board; 
NOW, THEREFORE BE IT RESOLVED, That David Abbs be appointed to serve a 

four-year term on the SVSU Foundation Board, expiring in 2013. 

President Gilbertson stated that under the bylaws ofthe SVSU Foundation, four seats on that 

Board should be filled by members of the Board of Control. Brian Law was one of those members: 

he must vacate that position since he is no longer on the Board of Control. Resolution 1844 would 0).. 

appoint David Abbs in his place. 

President Gilbertson noted that Brian Law will continue service on the SVSU Foundation 

Board as an independent director. 

The motion was APPROVED unanimously. 

4.	 Resolution to Receive and Accept the Annual Financial Audit and the Federal Awards 
Audit for Fiscal Year 2008-2009 

RES-1845 It was moved and supported that the following resolution be adopted: 

WHEREAS, The University financial statements and the audit of federal awards in 
accordance with provisions of the Single Audit Act of 1984 for the 2008-2009 fiscal year, as 
audited by Andrews Hooper & Pavlik P.L.e., were reviewed by the Finance and Audit 
Committee of the Board of Control, and 

WHEREAS, The Administration recommends that the audits be submitted to the Board 
of Control for receipt and acceptance; 

NOW, THEREFORE, BE IT RESOLVED, That the Board of Control receive and 

4 
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accept the audits as submitted. 

James Muladore, Vice President for Administration and Business Affairs, told the Board that 

the auditors had reported no material findings in this past year's audit, which covered University 

operations, the SVSU Foundation, and Federal Awards. He noted that the University had come 

through several years of a very difficult economic environment in very good financial shape. 

Tmstee Yantz added that the Finance and Audit Committee had spent a great deal of time 

meeting with the auditors, reviewing the audit and discussing the scope of the audit. He stated: "I 

think going forward, we've already made plans to deal with the kind of challenges that we have 

coming up. I'm very pleased with the audit and I urge you to approve the resolution." 

The motion was APPROVED unanimously. 

5. Resolution to Approve Parking and Traffic Ordinance 

RES-1846 It was moved and supported that the following resolution be adopted: 

WHEREAS, Units ofgovernment, including universities, must have local ordinances to 
govern and enforce parking; and 

WHEREAS, The regulation of parking on the SVSU campus is currently governed by 
an ordinance approved by the University's Board of Control in 2005; 

NOW THEREFORE, BE IT RESOLVED, That the attached revised Saginaw Valley 
State University Parking and Traffic Ordinance be approved effective on this date. 

(See Appendix Five: Ordinance.) 

Mr. Muladore stated: "This is essentially a housekeeping matter. The Board of Control has 

the authority to establish a parking ordinance on the SVSU campus.... This authority is necessary 

to issue tickets and to maintain general order throughout campus. We recently had legal counsel 

• 
review this ordinance, and all this resolution does is make changes for some parking lots and policing 
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of certain lots." 

The motion was APPROVED unanimously. 

6. Resolution to Approve Cable Television Contracts 

RES-1847 It was moved and supported that the following resolution be adopted: 

WHEREAS, Cable television service is provided to SVSU's student housing units and 
to various other areas on campus; and 

WHEREAS, The University has negotiated a service agreement for the Living Center 
Southwest and a five-year renewal service agreement for other areas on campus with Charter 
Business; 

NOW, THEREFORE, BE IT RESOLVED, That the President andlor Vice President 
for Administration & Business Affairs be authorized to enter into a Bulk Service Agreement 
and any other required contractual documents with Charter Business for the provision ofcable 
television service to the University. 

Mr. Muladore told the Board that the University's contract with Charter expired in the spring. 

He is negotiating extending that contract for another five-year period, which allows for a reduced rate 

per outlet. The contract has been reviewed by legal counsel. 

The motion was APPROVED unanimously. 

7. Resolution to Approve Capital Projects 

RES-1848 It was moved and supported that the following resolution be adopted: 

WHEREAS, The Finance and Audit Committee has discussed and considered various 
capital projects; and 

WHEREAS, Sufficient financial resources are available from capital project and 
auxiliary system accounts to fund the projects; 

NOW, THEREFORE, BE IT RESOLVED, That the Board hereby authorizes the 
President or Vice President for Administration and Business Affairs to enter into contracts to 
complete the below referenced projects with budgets as indicated: 

Telecommunications System Acquisition $1,500,000 

6 
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Wickes Hall HVAC Replacement	 2,000,000 

Mr. Muladore discussed the need for the telecommunications system acquisition and Wickes 

Hall HVAC replacement. He noted that the heating, ventilating and air conditioning systems in 

Wickes Hall are the originals, which were put in place in 1987. 

The motion was APPROVED unanimously. 

8.	 Resolution of the Board of Control of Saginaw Valley State University Approving 
Conveyance ofProperty and an Amendment to the Lease for the Saginaw Valley State 
University Instructional Facility Number 4 and Library Renovations 

RES-1849	 It was moved and supported that the attached resolution be adopted. 
(See Appendix Six: Lease) 

Mr. Muladore told the Board that during the planning for the Health Science facility it was 

discovered that we were encroaching upon space that had already been conveyed to the State for the 

Regional Education Center. All Resolution 1849 does in effect is change the property description in 

the original documents that were drawn up several years ago. This matter has been reviewed by the 

State Attorney General, the State Building Authority, and University legal counsel. 

The resolution was APPROVED unanimously. 

9.	 Resolution of the Board ofControl ofSaginaw Valley State University to Approve a 
Construction and Completion Assurance Agreement, a Conveyance of Property, a 
Lease and an Easement Agreement, if Necessary, for the Saginaw Valley State 
University Health Sciences Facility 

RES-1850	 It was moved and supported that the attached resolution be adopted. 
(See Appendix Seven: Facility.) 

Mr. Muladore told the Board that SVSU has expended its share of the costs of the Health 

•	 7 
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Sciences Facility. The State of Michigan is now prepared to issue commercial paper for interim 

financing of the project and will in tum reimburse the University for the final costs of the project. 

Resolution 1850 would grant the authority to the President or the Vice President for Administration 

and Business Affairs to execute various legal documents such as the Construction and Completion 

Assurance Agreement and lease. The lease itself will not be executed until the University signs a 

warranty deed near or at completion of the project. 

The motion was APPROVED unanimously. 

IV. INFORMATION AND DISCUSSION ITEMS 

10. Enrollment ReportlHousing/Student Profile 

Chris Looney, Assistant Vice President for Student Services & Enrollment, Dr. Robert 

Maurovich, Vice President for Student Services and Enrollment Management, and Mr. Muladore 

reviewed the attached Enrollment Report/Housing/Student Profile Report. (See Appendix Eight: 

Enrollment.) 

11. Report on Strategic Plan 

Dr. Carlos Ramet, Executive Assistant to the President, and other members ofthe Strategic 

Plan Task Force presented the first annual progress report on the 2008-2011 Strategic Plan. (See 

Appendix Nine: Plan.) They reviewed the progress on study abroad opportunities and activities, 

enrollment management in the context ofthe Strategic Plan, significant grant funding, capital projects, 

and environmental sustainability efforts. 

V. REMARKS BY THE PRESIDENT 

8
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President Gilbertson updated the Board on the status ofthe State budget as it relates to SVSU 

and public schools in the area. 

He noted that Dr. Ronald Schneider, Director of the School & University Partnership, will 

retire as ofDecember 31. Dr. Robert Maurovich will also retire from the position ofVice President 

for Student Services & Enrollment Management, as of August 2010. 

VI. OTHER ITEMS FOR CONSIDERATION OR ACTION
 

There were no other items for consideration or action.
 

VII. ADJOURNMENT
 

12. Motion to Adjourn
 

BM-1097 It was moved and supported that the meeting be adjourned.
 

The motion was APPROVED unanimously.
 

The meeting was adjourned at 3:08 p.m.
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Respectfully submitted: 

K.P. Karunakaran, M.D. 
Chairman 

Lawrence E. Sedrowski 
Secretary 

9v (jA5f*
&A. Stanley ~ A.. K,\ 
Recording Secretary , ) 
Secretary to the Board of Control 
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Appendix One: Davis 

Ie elle • 

Database Administrative Assistant ~ July 2009
 

For most people, the thought of managing and maintaining, 
updating and correcting thousands of computer records does not 
sound like a good time, but for a self-described "techno geek" like 
Michelle Davis, who has \wrked in the database field for a decade, it 
can be a labor of love. 

"It's a challenge, and I like that," she said. 
"My main priority is \\ ith the database, data integrity. It's keeping 

track of all our alumni and donors, their most recent addresses and 
phone numbers, all of their gifts." 

With more than 30,000 alumni and more than 30,000 donors 
of record, that is no small task but Davis previously \\ orked with a 
much larger database at EDS. While the job responsibilities are quite 
similar, she prefers her ne\\ work environment. 

"It's a more friendly atmosphere and seems more family-oriented 
here," Davis said. That's in contrast to her previous post that 
involved "a lot of sales, a lot of pressure, and a lot of travel." 

Davis says keeping current is an ongoing struggle. When she 
.ed SVSU two years ago, one of her first assignments \\'as to 
.ate the alumni Web site. She did, but it has since required a major 

update. 

"Technology is changing so fast, e\'en since I started here." 
Fortunately, Davis is not one to rest on her laurels. She has an 

education degree from SVSU and is working toward a master's 
degree in instructional technology. 

"I love learning ne\1 things," she explained. 
Davis does not spend all of her time at a computer terminal. 
;, I get to meet a lot of the donors and alumni, and I like that." 
A\\ay from the office, Dm,is spends most of her time \Iith her 

husband and tour children, but she still finds time to relax. 
"My two biggest loves are reading and photography," she said. 

"I read every night before 1go to bed, and 1have thousands and 
thousands of pictures," including snapshots of old, wooden barns. 

"They have a lot of character to them," she explained. "The 
shape and the texture of them, there's so many different things about 
the barns, you can get some really cool pictures of them." 

Davis feels tortunate to have the job she does and see the 
beneficiaries of her efforts as they stroll across the courtyard. 

"1 love the campus atmosphere, and I teel honored to \Iork in a 
department that directly supports the students, both through the 
scholarships we offer and our fund raising." 
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Chris Camburn • Jackie Detrick • Chad Yense~
 
Athletic Trainers ~ 

Injury time out. Those dreaded ,\Ords are often the only 
time athletic trainers are front of mind. For SVSU staffers Chris 

Camburn,Jackie Detrick and Chad Yensen, attending to stuclent­
athletes' i~juries is important, but the other aspects of the job are 
much more prominent. 

"We do a lot of stuff ~ ou don't see," Yensen said, "a lot of taping, 
preventive bracing, and rehab to get people ready to play." 

"It's tough to explain athletic training in a nutshell," added 
Camburn. "There's so much that goes into it. You are going from 
early morning to the late afternoon and night, doing stuff evel') 
hour." 

Long hours arc universall) acknowledged as the toughest part of 
the job, as 70-80 hour work weeks are common. 

"You need to be committed and you definitely need to love vI hat 
you're doing," Detrick said. "We're the first ones here and the last to 
leave. Luckily, Chris and I have very understanding spouses." 

\Vhen injuries occur, considerable understanding is needed from 
coaches and players, as well. 

"Our job, most importantly, is for the health, safety and well­
being of the student-athletes," Yensen said, "looking out for them 
first and making sure they get the best possible care. It's never fun to 
tell someone they can't play, but you need to think about what's best 
for the athlete." 

September 2009 

Some techniques employed on professional athletes to get them 
ready to plaY are inappropriate for the college setting, and sometimes 
create unrealistic expectations, Detrick said. 

"A student's main job is to get an education and graduate. People 
need to realize there's a big diffr-rence between college sports and 
professional sports, so we have a lot of educating to do." 

Originally from Toledo, Ohio, Detrick has "orked at SVSU for 
seven years, while Camburn and Yensen, a West Virginia native, 
each have four years of service. That tenure together is "unusual" 
in a profession that has a high turnover and burnout rate, and 
teannrork is vital to success ami sanity. 

Camburn was introduced to SVSU at a sports camp as a high 
school student. and "hile he didn't come here with the intent to 

study athletic training, he has no regrets. 
"The experience here as a student was em esome." 
Delivering a similar experience for student-athletes provides 

motivation. 
"The reason why we do this is to see athletes from the beginning 

'\,ith their. it*~ry t~rough ~heir rehab and th:ir ret:lrn back to pla)~ 
\' ensen said. "I thmk that s the most re\1 ardmg thmg you can do tf, 
an athletic trainer." 

t­
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October brings leaves changing color, Halloween costumes, and 
open enrollment for benefit plans at many organizations, including 
SVSu. That means it's the busy season lor benefits manager Ann 
Miner, though it begins much earlier as she contacts health providers 
and others to confirm details and negotiate rates. 

Health care costs are "increasing at alarming rates," she said, 
making it the No. I priority year after year, and creating an ongoing 

challenge to maintain benefit levels. 
One change to open enrollment this year is the move to an online 

process, rather than sending the traditional paper packets through 
inter-oftice mail. 

"Number one, it will save papcr," i\Iiner said. "Also, people can 

do it anywhere, including at home where the~ can include family 
members in the discussion." 

While faculty and stalT v\illneed to print and complete some 
forms this year, the eventual goal is to "do as much online as 
possible." 

Miner says one of the favorite parts of her job is meeting with new 

PIOyeeS as part of the orientation process. , 
'It's quite a privilege. I get to knov\ everyone on campus." 
Those who come from other institutions are often impressed 

with the benefits SVSU ofTers, from retirement packages to parking 

permits. 

Appendix Three: Miner 

Ann Miner 
"New faculty can't believe parking only costs $20," she said. 
Some of Miner's colleagues at other universities have had the 

unpleasant task of giving layoff notices, something SVSU has 
avoided through good fiscal management, despite the diftlculty 
economic times. "\Ve're very fortunate," she said. 

Miner also deals with workers compensation and a host of other 

issues. "l\I~ phone rings constantly. You never kno\\ \I hat to expect. 
That's part of HR." 

'To relieve her stress, Miner expresses her creativity by creatively 
adding beads to kitchen utensils and serving pieces. 

"I love beads and colors," she said. "Every piece is different." 
It has developed into a part-time business, as l\Iiner sells them 

"all over the state" at around 15 art fairs each ~ear. 

In her remaining free time, Miner enjoys spending time with her 
three granddaughters and golfing, though she doesn't hit the links as 
often as she used to. 

Miner has \lOrkecl at SVSU since 1998, though her time on 
campus extends to vlhen she was employed by the Center for 
International Earth Science Information Network, which was 
previously located at SVSU. 

"It's an honor to be here. We haw a great HR team. It's a great 
environment; eV'eryone vIe work with is friendly, and the benefits are 
excellent." 

Benefits Manager" October 2009
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EXlllBITA 

Draft Revision 9/24/09 

Marked to show proposed changes 

SAGINAW VALLEY STATE UNNERSITY 

Policy Statement on Public School Academies 

SCHEDULE 1 

I. Purposes 

Under the provisions of 1993 Public Act 362 the Board of Control of Saginaw Valley State 
University ("Board") IS authorized tD enter into contracts for the creation of Public School 
Academies (PSA). It is the purpose of this policy to set forth criteria and procedures fDr the 
administration of the SVSU Board's responsibilities under that law. However, they are intended as 
guidelines only and the validity of a contract shall not be affected because of a departure from one 
or more of these criteria or procedures in approving the charter. 

f\ 

The SVSU Board will consider the approval of contracts for PSAs in order to provide elementary 
and secondary studellts with enhanced opportunities to achieve the objectives of Article 8 of 
Michigan's Constitution. By assisting in the development of such educational institutions, SVSU 
may make significant contributions to the variety and quality of educational programs available to 
public school pupils as well as create mDdels for exemplary educational practices and parental 
involvement. The Board may approve such contracts where the likelihood is shown that proposed 
PSAs can and will meet educational needs of those who are presently inadequately served by 
offering a quality educational prDgram which is both responsive to those needs, and which has the 
means and resources necessary to accomplish its educational goals. 

n. Application Process 

The School/University Partnership Office will use a two-fold process for identifying potential 
PSA's to charter including initiatives to plant seeds for potential new academies and to seek 
partners in forming new PSA's. The RFP process .is designed to encourage requests for the 
proposals identifying a specific type of PSA that SVSU is interested in chartering. Each RFP will 
be reviewed by the school/university partnerships office and a determination will be made to 
continue a collective effort with those proposals that meet university requirements. The option 
always exists for those not successful in this phase to submit applications through the normal 
application process. The open application process will be to accept proposals for all interested 
individuals and groups which may have a unique idea for developing a PSA. 
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Individuals or organizations seeking to enter into a contract with the SVSU Board for the creation 
and operation of a PSA must submit an application on SVSU Board approved forms which shall 
include the following items of information: 

A.	 All those items indicated in M.C.L. 380.502(3). (See Rules & Regulations.) 
B,	 Documentation that students are presently inadequately served, and how their educational 

needs are to be met by the proposed PSA. 
C.	 A description of any unique or special educational or service features of the proposed PSA 

which would give it particular qualitative dimensions not otherwise available to students. 
D.	 A description of programs or efforts the PSA will undertake to assure that it will attract and 

meet the needs of a culturally, economically and ethnically diverse student body. 
E,	 A description of the qualifications and backgrounds of all teaching and administrative 

professionals (Administrative professionals must have demonstrated experience and expertise 
in administration, teaching, or related activities. They must also have course work or 
experience in school law, school personnel, and curriculum) employed by the proposed PSA, 
and a description of the qualifications and backgrounds of all proposed members of the Board 
of Directors of any PSA applicant. Including applications for "criminal checks" for all staff 
and board members and documentation requesting "unprofessional conduct checks" for all 
employees. 

F.	 A copy of the deed of conveyance or lease of the PSA school building. 

e 
G. -A copy of financial planning documents describing the proposed academy's operating budget 

and capital needs and resources for a five-year period. 
H.	 A detailed document indicating responses to the following areas: J) leadership, 2) information 

and analysis, 3) strategic planning, 4) human resource development and management, 5) 
educational and business process management, 6) school performance results, 7) student focus 
and student stakeholder satisfaction. 

I.	 A copy of any and all publications, brochures, advertisements or other promotional literature 
used to recruit students, raise money or otherwise represent the proposed PSA to the public, 

J.	 Copies of any documents or other materials submitted to obtain approval or accreditation from 
any governmental or private certifying or accrediting agencies, and a copy of any and all 
responses obtained from any such agency. 

K.	 Additional and supplemental information or documents may also be requested by the SVSU 
Board on a case-by-case basis. 

L.	 A one-time non-refundable application fee of $500 shall be- submitted at the time of 
application. Applicants which appear to offer educational programs that are consistent with 
the purposes of this policy will be considered candidates for Public School Academy status. 
Such candidates will be required to pay an additional non-refundable $500 evaluation fee 
prior to program review. ff the board of control ultimately approves the appointment for the 
PSA, the application fee and evaluation fee will be refunded to the applicant by means of a 
credit against the administrative fee referenced at paragraph IV(e) of this policy statement. In 
no event shall the combined total of compensation, expenses and fees paid by a PSA to the 
SVSU board exceed 3% of the total school aid received by the PSA in the school year in 
which the compensation, fees, or expenses are charged. 

III.	 Evaluation Process 
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Applications will be evaluated by the SVSU Board on a competttlve basis, taking into 
consideration the resources available for the proposed PSA, the population to be served by the 
proposed PSA, and the educational goals to be achieved by the proposed PSA (see M .c.L. 
380.503(1». (See Rules & Regulations.) It is the intent of the SVSU Board to retain the services of 
an independent, consultant-evaluator to review and evaluate the applicant and advise the SVSU 
Board as to the needs, plans, goals and resources of the applicant. Individuals shall be selected as a 
consultant-evaluator on the basis of their background and expertise in the field of K-12 education 
and the operation and evaluation of K- I2 schools. (See Independent Review.) 
It is expected, but not assured, that the process of evaluating applications will require from 60- I20 
days from date of receipt. The SVSU Board will consider the evaluation report together with the 
contents of the application in a timely manner as part of its normal committee and Board meeting 
agenda. 

IV.	 Operation and Oversight of Public School Academies 

Any contract issued to a PSA shall contain the following provisions: 

A.	 Provisions addressing all those items set forth in M.C.L. 380.503(4) and (5). (See Rules & 
Regulations.) 

B.	 The term of the initial contract, not to exceed five years, with the possibility but without the 
assurance of renewal. 

C.	 An assurance by the Board of Directors of the PSA that the school is and will remain in 
compliance with all applicable state, federal and local laws, including but not limited to those 
indicated in the Appendix to this Policy (to be renewed annually). 

D.	 A requirement that the PSA will submit to both scheduled and unplanned review visits by 
consultant-evaluators appointed by the SVSU Board. 

E.	 A provision that the SVSU Board will retain 3% of the per pupil State funding to the PSA as 
compensation for administrative costs it incurs for its oversight functions and service as fiscal 
agent. 

F.	 A requirement that a public school academy will submit to the SVSU Board an audit report 
conducted by a certified public accounting firm to be selected by the SVSU Board. Such 
reports must be received on an annual basis, and not more than 90 days following the 
completion of the public school academy's fiscal year. 

G.	 A provision that the PSA will not have or maintain any affiliation with a church or other 
religious organization which would disqualify it under the State or federal constitution from 
receiving public support. 

H.	 A provision that the PSA will not operate at a site or for age and grade ranges other than those 
described in its original application, and that it will maintain current certifications, 
accreditations or other approvals from public and private agencies which were in place at the 
time of application. 

I.	 An assurance from the PSA that it shall furnish to the SVSU Board such proofs at such 
intervals as the SVSU Board may reasonably request of the PSA's continuing compliance 
with all applicable laws and with the continuing truth of each and every representation made 
in its application to and subsequent contract with the SVSU Board. Such provision shan 
further provide that if the PSA ceases to comply with any provision of law or any such 
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representation, or any such representation ceases to be true, the PSA shall promptly notify the 
failure of the representation to the SVSU Board. 

J.	 A provision requiring the PSA to undertake and sustain good faith efforts to attract and serve 
a student body that is culturally, economically and ethnically diverse. 

K.	 A provision requiring that the PSA will hold SVSU, its Trustees, officers, employees and 
agents harmless with effect to any claims asserted because of an act or failure to act of the 
PSA, its officers, employees, agents, pupils or the representatives of them and shall further 
have SVSU named as a co-endorsee on generalliabiJity insurance coverage in an amount not 
less than $1,000,000 each occurrence, $2,000,000 aggregate. The charter school must also 
provide automobile liability in the amount of $1,000,000, workers compensation at the 
statutory limits, school leaders (K- J2 Errors & Omissions) in the amount of $1 ,000.000 each 
occurrence/aggregate, Employee Dishonesty $500,000, and Employee Crime in the amount of 
$10,000. 

L	 A provision providing that the PSA recognizes and agrees to the grounds provided for 
revocation of its contract as set forth in M.C.L. 380.507 (Sec Rules & Regulations) and in the 
contract granted by the SVSU Board. The decision of an authorizing body to revoke a contract 
under this section is solely within the discretion of the authorizing body, is final, and is not 
subject to review by a court or any state agency. An authorizing body that revokes a contract 
under this section is not liahle for that action to the public school academy, public school 
academy corporation, a pupil of the public school academy, the parent or guardian of a public 
school academy, or any other person. 

M,	 Normally schools should have a minimum enrollment of 50 students for elementary and 100 
students for secondary. Exceptions may be made for compelling reasons. 

V.	 Boards of Dil-cctors of Public School Academies 

Because any PSA becomes, in effect, a fully-funded public school, those responsible for the 
governance of the PSA must be fully accountable to the public. Further, opportunity must be 
provided to the public for participation in the selection of those responsible for the governance of 
such public institutions. 

The following criteria and provisions shall be applicable to the Boards of Directors of any PSA 
subject to a contract with the SVSU Board: 

J.	 The PSA Boards shall be comprised of not fewer than five persons, selected on the basis of 
their commitment to and interest and experience in public education. Individuals shall serve 
for a term of not more than three years, and the terms of PSA Board members shall be 
staggered to provide continuity and stability in PSA Board membership. 

2.	 Public notice shall be given by the PSA of vacancies on its Board of Directors, and an 
opportunity shall be provided for interested individuals to apply for appointment to any such 
Board. The PSA will submit two names for each vacancy that exists on the Board of Directors 
after the initial board has been installed. 

3.	 The SVSU Board shall approve appointments to the PSA Board of Directors. 
4.	 At the time of any expired term or other vacancy on a PSA's Board of Directors, the then­

serving Directors shall review applicants for such vacancies and recommend to the SVSU 
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Board persons for appointment. 
5.	 The SVSU Board reserves the authority to remove any person from membership on a PSA 

Board at its sole discretion for cause. 
6.	 In the event that one or more vacancies develop on the Board of Directors of a PSA at a time 

or in a manner that renders the PSA Board of Directors unable to conduct business, the 
President of SVSU may make interim appointments to fill the vacancies on the Board of 
Directors ofthe PSA. Such interim appointments will remain in effect until subsequent action 
by the SVSU Board. 

policy.doc 
Revised 6117/96.10/14/96. J014199, 10! 109 
Adopted by Board ofConlrolll/14/94 

-------_._-­
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T 

SAGINAW VALLEY STATE UNIVERSITY
 
PARKING AND TRAFFIC ORDINANCE
 

SEPTEMBER 2009
 

1.1 Statement of Purpose 

It is the intent of the Saginaw Valley State University Board of Control to establish a parking 
ordinance on the campus of Saginaw Valley State University for students, faculty, staff and 
visitors. 

2.1 Statement of Authority 

This ordinance is enacted by the Saginaw Valley State University Board of Control pursuant to 
and in accordance with the authority and responsibility of said Board as provided in the 
Constitution of the State of Michigan, Act 278 of the Michigan Public Acts of 1965 and Act 291 
of the Michigan Public Acts of 1967; as amended. This ordinance and the Michigan Vehicle 
Code (MCl 257.1 et seq., MSA 9.1801 et seq.), as amended, are hereby adopted by reference. 

3.1 Designation of Enforcement 

It shall be the duty of the University Police Chief and his/her subordinates to enforce all 
provisions of this ordinance, to cooperate with other law enforcement officers and other college 
officials in the administration and enforcement of this ordinance, and in developing ways ande means to improve parking and traffic conditions. 

4.1 Parking on Campus 

Parking is permitted only in marked spaces in regular parking lots or designated areas 
throughout the campus as follows: Free open lots, faculty/staff, resident, reserved, handicap, 
metered, loading/unloading, and Campus Facilities. Parking lots/areas are marked appropriately 
with signs. 

The registered owner of a vehicle is responsible for any parking citations issued to the vehicle. 

lot A Open, Campus Facilities and handicap parking. 

lot D Open, Campus Facilities, metered and handicap parking. 

lot E Open and handicap parking. 

lot F West end: Faculty/staff reserved and metered parking. Permit 

required. 

East end: Open parking. 

lot G-1 Faculty/staff reserved, Campus Facilities, handicap and metered 

;. parking. Permit required.
 

lot G-2 Open parking.
 

lot G-3 Open, resident and overnight guest parking. Permit required 2:00­

6:00 a.m. 
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Lot J-1 Open and metered parking.
 

Lot J-2 Open, resident (west end) and handicap parking.
 

Lot J-3 Resident parking. Permit required.
 

Lot J-4 South end: Resident parking. Permit required.
 

North end: Faculty/staff reserved and handicap parking. Permit 

required. 

Lot K Open and metered parking. 

Lot L Open, faculty/staff, reserved, metered, and handicap parking. 

Permit required. 

Lot R Open and handicap parking. 

Village West Resident, reserved, visitor and handicap parking. Permit required. 

Village Central Visitor parking. Permit required 2:00 a.m. to 6:00 a.m. 

Village East Resident, reserved, visitor and handicap parking. Permit required. 

Pine Grove Resident, reserved, visitor and handicap parking. Permit required. 

Bookstore Lot Metered and handicap parking. 

Founders Hall Open parking. 

Wickes Circle Metered, handicap and reserved parking. Permit required. 

Fine Arts Drive One-hour, reserved and handicap parking. Permit required. 

Arbury Circle Service Drive 15- and 30-minute parking, reserved and handicap parking. 

Permit required. 

Doan Service Drive Reserved parking. Permit required. 

University Turnaround Two-hour loading/unloading, reserved and handicap parking. 

Permit required. 

Pioneer Drive Reserved parking. Permit required. 

P.E. Service Drive	 Reserved parking. Permit required. 

South Campus Complex A	 South: Reserved and handicap parking. 

East: Open and handicap parking. 

4.2 Reserved Faculty/Staff Parking and Permits 

Reserved parking is provided for faculty, staff and visitors who display a reserved permit 
Monday through Friday during the hours of 6:00 a.m. to 6:45 p.m. Open parking is available on 
Saturday and Sunday in the following lots: F (west side), G-1, J-4 (north side), and L. No 
parking from 2:00 a.m. to 6:00 a.m. These lots are reserved for faculty and staff throughout the 
calendar year. 

Two types of permits are available. A hanging permit shall be displayed from the rearview 
mirror on the vehicle driven by the permit holder and is transferrable to any vehicle the permit 
holder may use. A window sticker permit shall be permanently affixed to the inside lower 
driver's side window. Permits expire on September 15 of each year. 
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Once a parking permit is obtained and the vehicle is registered with University Police, the permit 
holder becomes responsible. Individuals shall not be allowed to obtain a permit unless all out­
standing parking tickets are paid. 

4.3 Reserved Resident Parking and Permits 

All vehicles with resident parking permits are restricted to specifically assigned resident parking 
lots which include: Lots G-3, J-2 (west end), J-3, J-4 (south end), and University Village East 
and West. Permits issued to Pine Grove apartment residents are restricted to parking in Pine 
Grove only. All parking violations are subject to fines and/or impoundment. 

This parking privilege shall be indicated by a serial numbered permit which shall be permanently 
affixed on the exterior top left corner of the vehicle's outside rear window, or as directed 
by the University Police Department/Parking Services. Permits may not be transferred to 
another person or vehicle. In the event vehicles are changed, a new permit will be issued upon 
presentation of the old permit to the University Police Department/Parking Services office. 

The registered owner of the vehicle is responsible for any parking citations issued to that 
vehicle. Once a parking permit is obtained and the vehicle is registered, the permit holder 
becomes responsible. Individuals shall not be allowed to obtain a permit unless all outstanding 
parking tickets are paid. 

4.4 Display of Permit 

It shall be unlawful to have displayed on any motor vehicle any Saginaw Valley State University 
registration and/or parking permit which has not been issued for the motor vehicle, on which or 
in which same is displayed. 

4.5 Metered Parking 

Metered parking is available for short-term use (maximum of two hours). Parking in the 
following metered areas are enforced 6:00 a.m. to 2:00 a.m., seven days a week (no parking 
2:00 a.m. to 6:00 a.m.): Lot L, Bookstore Lot, Pine Grove, and University Village EastlWest. 
Parking in the following metered areas are enforced 6:00 a.m. to 6:00 p.m., Monday through 
Saturday (no parking 2:00 a.m. to 6:00 a.m.): Wickes Circle, Lots D, F, G-1, J-1, and K. 

4.6 Visitor Parking 

Visitors may park in any open (non-reserved) parking lot without obtaining a guest permit, or in 
any faculty/staff reserved parking lot by displaying a guest permit from the rearview mirror of the 
vehicle driven on campus between the hours of 6:00 a.m. to 2:00 a.m. Visitors may also use 
metered spaces for short-term parking. Visitors are required to abide by the rules and 
regulations for traffic and parking while using a vehicle on campus. 

Visitors of campus residents residing in University Village may park in the designated area in 
Village Central located off Pierce Road, 6:00 a.m. to 2:00 a.m. or in specifically designated 
visitor spaces in Village EastlWest. An overnight permit is required 2:00 a.m. to 6:00 a.m. If the 
lot is full, visitors must use Lot G-3, located off College Drive West. 

~l Visitors of campus residents residing in First Year Suites and Living Centers North/South/ 
..

Southwest may use open parking lots between 6:00 a.m. and 2:00 a.m. An overnight permit isIi ? 
I 

i 
required to park in Lot 8-3, 2:00 a.m. to 6:00 a.m. 
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Visitors of campus residents residing in Pine Grove apartments may park in the designated area f 
near 7650/7670 Pine Grove Lane, 6:00 a.m. to 2:00 a.m. An overnight permit is required 2:00 
a.m. to 6:00 a.m. 

Overnight visitor permits are available seven days a week at the University Police Department, 
open 24 hours, 7 days a week, located at the corner of Pierce and South Entrance Drive. 
Permits are also available at the Cashier's Office in Wickes Hall between 9:00 a.m. and 4:30 
p.m., Monday through Friday. When inviting guests to campus, individuals are encouraged to 
inform their guest in advance of the available parking locations and regulations. Permits are 
issued up to two consecutive nights and require 14 days from expiration before obtaining 
another overnight permit. Special circumstances will require approval of the resident's hall 
director. 

The registered owner of a vehicle is responsible for any parking citations issued to that vehicle. 
Once a parking permit is obtained and registered, the permit holder becomes responsible. 
Individuals shall not be allowed to obtain a permit unless all outstanding parking tickets are paid. 

4.7 Stopping, Standing and Parking 

No person shall stop, stand, or park a vehicle, except when necessary to avoid conflict with 
other traffic or in compliance with the law or the directions of a police officer or traffic control 
device, in any of the following areas: 

a. On a sidewalk. 

b. Within an intersection. 

c. Within 15 feet of a fire hydrant. 

d. On a crosswalk. 

e. Upon any streets or parking lot or other parking facility in such a manner or under 
such conditions as to leave available insufficient width of the roadway for free movement 
of vehicle traffic, or as to require vehicles operating upon the roadway to leave their 
assigned traffic lane in order to pass such vehicle. 

f. At any place where official signs prohibit stopping, standing or parking. 

g. On streets, lots or areas in violation of posted official time standard, and on grass or 
any other unpaved surface not designated for parking. 

h. At any place where vehicle is parked as such to use more than one clearly marked ~ 
parking space. 

4.8 Special Parking Categories 

Special categories of parking shall include (also see campus map): 

a. Handicap Parking: These areas are located and marked as such. Individuals 
must display a state-issued handicap permit while vehicle is parked. If handicap spaces 
are in use, an individual may park at any meter throughout campus without depositing 
coins. 

4 
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b. Special Area Permits: Special need permits will be approved and issued by the 
Parking Services Coordinator and/or designee. 

c. Parking Restrictions: Parking will not be permitted in any area except in marked 
spaces in defined parking lots. All parking violations are subject to fines and/or 
impoundment. 

d. Short-term Parking: Various buildings on campus are provided with an entrance 
to be used for loading and unloading. The need to park a vehicle near a building for 
loading and unloading will require contacting the University Police Department in 
advance for permission and length of time allowed. The time limit on these spaces is 
strictly enforced. 

e. Campus Facilities, Contractor and Media Parking: A permit is to be acquired 
through the University Police Department valid in designated areas assigned. 

f. Motorcycle Parking: Motorcycles are required to park in open parking spaces. A 
motorcycle permit shall be obtained for resident lots as well as reserve faculty/staff lots. 
Motorcycles may not be parked on porches, walkways or any other area wh ich is not 
designated for parking. 

4.9 Overnight Parking 

a. No overnight parking is permitted in any lot other than visitor spaces provided by the 
University (see 4.6 above), except with permission of the University Police Department. ··.1	 Parking between the hours of 2:00 a.m. and 6:00 a.m. shall be considered overnight 
parking. 

b. Parking overnight in any resident lot shall require a "reserved" resident permit or a 
temporary resident permit issued by the University Police Department or Cashier's Office 
in Wickes Hall. 

c. Parking locations will be assigned by the University Police Department to 
employees whose duties require them to be on campus between the hours of 2:00 a.m. 
and 6:00 a.m. 

d. The University Police Department will issue overnight permits for those residents 
using temporary vehicles. There will be no charge to the resident. The duration of the 
permit will be determined by the Parking Services Coordinator or designee. 

e. Recreational vehicles may park overnight ONLY with permission of the Parking 
Services Coordinator or designee. 

4.10 Tow-Away Zone 

liTow-away zone"	 means a zone where no parking, stopping or standing is permitted as 
indicated by proper signs. Vehicles parking in violation of the signs will be towed away to keep 
the roadway clear for traffic movement. 

4.11 Impoundment 

Vehicles parked in violation of the established Saginaw Valley State University Parking and 
Traffic Ordinance are subject to impoundment by the University Police Department. 

S
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The Chief of University Police and/or designated officers are hereby authorized to remove a 
vehicle from a street, highway, parking lot or other areas owned by the University. The vehicle 
will be towed to the nearest garage or other place of safety, or to a garage designated by the 
Chief of University Police or otherwise maintained by the University, under the circumstances 
hereinafter enumerated. 

The necessary costs for removal of the vehicle shall become a lien on the vehicle, and the 
person into whose custody the vehicle is given may hold the vehicle until the expenses involved 
have been paid. 

If a vehicle is found on campus in a marked tow-away zone in violation of these regulations, the 
person in whose name the vehicle is registered or the permit holder becomes responsible. 
Ownership of the vehicle will be determined according to the records of the State of Michigan, 
Department of Secretary of State, and/or Parking Services' record of permit holder. The 
owner/permit holder will be held responsible for payment of all outstanding parking tickets 
before a vehicle release form is issued. 

5.1 University's Rights 

The University reserves the right to request vehicles with issued parking permits to vacate the 
assigned lots or spaces from time to time for parking lot repairs or snow removal. Residents 
and issued parking permit holders will be notified in advance. 

The University reserves the right to restrict driving and parking and to temporarily close any 
parking area for special purposes. The University also reserves the right to remove, at the 
owner's expense, any unlawfully parked or inoperable vehicle left for extended periods of time 
unless prior arrangements have been made with the Parking Services Coordinator or designee. 

The University assumes no responsibility for loss or damage to vehicles driven or parked on 
campus, or for the contents of said vehicle. 

(Originally approved by the SVSU Board of Control in December 1971. Revised in 1979 and 2005.) 
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RESOLUTION OF THE BOARD OF CONTROL OF SAGINAW VALLEY 
STATE UNIVERSITY APPROVING CONVEYANCE OF PROPERTY 

AND AN AMENDMENT TO THE LEASE FOR THE SAGINAW VALLEY 
STATE UNIVERSITY INSTRUCTIONAL FACILITY NUMBER 4 

AND LIBRARY RENOVATIONS 

WHEREAS, the Board of Control of Saginaw Valley State University (the "University") 
has previously conveyed property (the "Original Site") to the State Building Authority (the 
"Authority") for the purpose of acquiring and constructing the Saginaw Valley State University 
Instructional Facility Number 4 and Library Renovations (the "Facility") which was leased to the 
University pursuant to a lease dated as of January 1,2005 (the "Lease") among the University, 
the Authority and the State of Michigan (the "State"); 

WHEREAS, the Original Site contains land described on Exhibit A (the "Excess 
Property") which is not needed for the Facility; 

WHEREAS, the University needs the Excess Property for the purpose of construction of 
a new health sciences building, which will be conveyed to and leased from the Authority; 

WHEREAS, the University would like the Authority to convey the Excess Property to the 
University; 

WHEREAS, the INTEGRA Realty Resources - Detroit has stated that the transfer of the 
Excess Property will not reduce the economic or market value of the Facility to the State and the 
University and the true rental for the Facility should not be reduced; and 

WHEREAS, the transfer of the Excess Property will require an amendment to the Lease 
(the "Lease Amendment"). 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF CONTROL OF 
SAGlNAW VALLEY STATE UNIVERSITY THAT: 

1. The University authorizes the conveyance of the Excess Property to the University for 
the consideration of One Dollar ($1.00). 

2. The University hereby authorizes and approves the Lease Amendment in substantially 
the form attached as Exhibit B, and any two of the following then seated officers of the 
University: Eric R. Gilbertson, President, and James G_ MUladore, 

Vice President for Administration & Business Affairs 
(each an "Authorized Officer") are hereby authorized and directed to execute and deliver the 
Lease Amendment in substantially the form attached as Exhibit B for and on behalf of the 
University. 

1 
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3. The Authorized Officers are severally or jointly authorized and directed to take or 
cause to be taken all other actions, including, without limitation, making requests of and 
approving requests from the Authority and the State and signing certificates, documents or other 
instruments, each on behalf of the University as they deem necessary or desirable under the 
circumstances to accomplish the purposes of the transactions authorized in this Resolution. 
hereby severally or jointly authorized and directed to take or cause to be taken all other actions, 
including, without limitation, making requests of and approving requests from the Authority and 
the State and signing certificates, documents or other instruments, each on behalf of the 
University, as they deem necessary or desirable under the circumstances to accomplish the 
purposes of the transactions authorized in this Resolution. 

4. The University agrees that the Rental for the Facility will not be reduced by the 
transfer of the Excess Property. 

5. This resolution shall be effective immediately upon its adoption. 

Adopted: 

YEAS: 

NAYS: 

S:\Finance\Assignment Control\SBA\Projects\SVSU-lnstructional Facility #4\Approving Conveyance Resolution.doc 

.1,
;.~. 

2
 

.1



Appendix Six: Lease 

EXHIBIT A 

SAGINAW VALLEY STATE UNIVERSITY INSTRUCTIONAL FACILITY 
NUMBER 4 

CARVE OUT DESCRIPTION 

A parcel ofland in the W 1/2 of section 23, T13N, R4E, Kochville Township, Saginaw 
County, Michigan and more particularly described as commencing at the W 1/4 corner of 
said section 23; thence S04°39'32"E 423.66 feet, on the west line of said section 23; 
thence S89°59'34"E 1257.34 feet; thence NOooOO'OO"E 731.45 feet to the point of 
beginning; thence NOooOO'OO"E 128.97 feet; thence N90000'OO''E 1128.21 feet; thence 
SOooOO'OO"W 127.97 feet to the extension of the building line; thence N90000'OO''W 
82.08 feet to the building comer; thence N90000'OO''W 346.60 feet along the building 
face; thence SOooOO'OO"W 1.00 feet; thence N90000'OO''W 699.53 feet to the point 
beginning, containing 3.33 acres more or less. 

LF/SBA SVSU Instructional Facility 4 Lease Amendment/2009-0026329-NExh A to Lease Amendment 
00008319305045 



i 

Appendix Seven: Facility 

RESOLUTION OF THE BOARD OF CONTROL OF 
SAGINAW VALLEY STATE UNIVERSITY , 

TO APPROVE A CONSTRUCTION AND COMPLETION 
ASSURANCE AGREEMENT, A CONVEYANCE OF 

PROPERTY, A LEASE AND AN EASEMENT AGREEMENT, 
IF NECESSARY, FOR THE SAGINAW VALLEY STATE UNIVERSITY 

HEALTH SCIENCES FACILITY 

A RESOLUTION of the Board of Control of Saginaw Valley State University 

(i) approving (a) a fonn of construction and completion assurance agreement (the "Construction 

Agreement"), by and among the State Building Authority (the "Authority"), the State of Michigan 

(the "State") and Saginaw Valley State University, a Michigan constitutional body corporate (the 

"Educational Institution"), providing for the rights, duties and obligations of the Authority, the 

State and the Educational Institution with respect to the Educational Institution's Health Sciences 

Facility and the site therefor (the "Facility") during the construction, renovation and/or equipping 

of the Facility and prior to the conveyance of the Facility to the Authority, (b) the conveyance of 

the Facility to the Authority, (c) a lease (the "Lease"), by and among the Authority, the 

Educational Institution and the State, for the purpose of leasing the Facility to the State and the 

Educational Institution and (d) an easement agreement (the "Easement Agreement") between the 

Authority and the Educational Institution, if necessary in connection with the entering into of the 

Lease, and (ii) providing for other matters related thereto. f',: 

WHEREAS, the Authority has been incorporated under and pursuant to the provisions of 

Act No. 183, Public Acts of Michigan, 1964, as amended ("Act 183"), for the purpose of 

acquiring, constructing, furnishing, equipping, owning, improving, enlarging, operating, 

mortgaging and maintaining buildings, necessary parking structures or lots and facilities, and 

sites therefor, for the use of the State, including institutions of higher education created pursuant 

to Section 4, 5,6 or 7 of Article 8 of the Michigan Constitution of 1963 (the "State 

Constitution"), or any of its agencies; and 

WHEREAS, the Educational Institution has been maintained and created pursuant to 

Sections 4 and 6 of Article 8 of the State Constitution; and 

WHEREAS, the State and the Educational Institution desire that the Authority finance the 

acquisition, construction, renovation and/or equipping of the Facility in consideration of (i) the 

Educational Institution granting a license to the Authority to enter upon the site of the Facility 

(the "Site") in order to undertake such construction, renovation and/or equipping, (ii) the 

Educational Institution undertaking on behalf of the Authority the oversight of such construction, 

renovation and/or equipping and (iii) the Educational Institution conveying the Facility to the 
Authority on or prior to the date of its completion, and the Authority is willing to provide such 
fInancing in consideration of the items described above; and 
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WHEREAS, in accordance with the Construction Agreement, the State and the 

Educational Institution desire that the Authority acquire the Facility on or prior to the date of its 

completion, and lease the same to the State and the Educational Institution, and the Authority is 

willing to acquire the Facility and lease the same to the State and the Educational Institution; and 

WHEREAS, the Site is presently owned by the Educational Institution, the Facility will 

be constructed by the Educational Institution on behalf of the Authority, and it is intended that 

the Site and the Facility be conveyed to the Authority by the Educational Institution; and 

WHEREAS, the acquisition of the Facility by the Authority for use by and lease to the 

Educational Institution and the State is necessary in order for the State and the Educational 

Institution to carry out necessary governmental functions and to provide necessary services to the 

people of the State as mandated or permitted by constitution and law, and the use of Act 183 to 

accomplish such acquisition represents the most practical means to that end at the lowest cost to 

the State and the Educational Institution; and 

WHEREAS, Section 7 of Act 183 provides that the Lease shall be approved by the 

Authority, by the State Administrative Board of the State and by concurrent resolution of the 
Legislature of the State concurred in by a majority ofthe members elected to and serving in each 
house and if the Lease is for an institution of higher education existing or created pursuant to 

Section 4, 5, 6 or 7 of Article 8 of the State Constitution, then in addition, the Lease shall be 

authorized by the institution of higher education and signed by its authorized officers and, 

accordingly, it is necessary that the Educational Institution authorize and approve the Lease; and 

WHEREAS, if it is determined that (i) the Authority will require an easement from a 

public road to the Facility over real property owned by the Educational Institution so that the 

Authority has access to the Facility, (ii) the Educational Institution will require for future use 

certain easements through the Facility, (iii) the Authority and the Educational Institution will 

require an agreement to share a common structural wall or (iv) the Authority will require an. 

easement over real property owned by the Educational Institution so that the Authority has 

sufficient parking available in connection with the reasonable use of the Facility, then in order to 

meet any such requirement, it may be necessary for authorized officers of the Educational 

Institution to approve an Easement Agreement to provide for such easements or the sharing of a 

common structural wall, as the case may be; 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF CONTROL OF THE 

EDUCATIONAL INSTITUTION THAT: 
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l. The plans for the Facility, as filed with the Educational Institution, are hereby 
approved. 

2. The Educational Institution hereby authorizes and approves the Construction 

Agreement in substantially the form attached as Exhibit A, and anyone of the following then 
seated officers of the Educational Institution: the President and the Vice President for 

Administration and Business Affairs is hereby authorized and directed to execute and deliver, at 
the appropriate time, the Construction Agreement in substantially the form attached as Exhibit A 

for and on behalf of the Educational Institution. Such officers are hereby authorized to approve 

such changes in and modifications to the Construction Agreement as do not materially adversely 

affect the Educational Institution. 

3. The conveyance of the Site and the Facility to the Authority in accordance with 

the Construction Agreement is hereby approved, and anyone of the following then seated 
officers of the Educational Institution: the President and the Vice President for Administration 

and Business Affairs is hereby authorized and directed to execute and deliver a warranty deed in 
substantially the form attached as Exhibit B and bills of sale to accomplish such conveyance in 
such form as may be from time to time approved by such officers. 

4. The Educational Institution hereby authorizes and approves the Lease in 
substantially the form attached as Exhibit C, and anyone of the following then seated officers of 
the Educational Institution: the President and the Vice President for Administration and 
Business Affairs is hereby authorized and directed to execute and deliver the Lease in accordance 
with the Construction Agreement and in substantially the form attached as Exhibit C for and on 
behalf of the Educational Institution and such officers are hereby designated as authorized 
officers of the Educational Institution for purposes of Section 7 of Act 183. Such officers are 
hereby authorized to approve such changes in and modifications to the Lease as do not materially 
alter the substance and intent thereof as expressed in the Lease and the request for action 
submitted to the Board of Control in connection therewith; provided such officers are not hereby 
authorized to approve a change in the Lease with respect to the range of rental, the description of 

the Facility or the material financial obligations of the Educational Institution contained in the 

Lease approved herein. The Educational Institution hereby determines that the maximum rental 

in the amount described below is reasonable and the authorized officers are hereby authorized to 

approve in the Lease, as executed, rental in annual amounts determined by the final appraisal of 
"True Rental," but not exceeding $1,883,000 in any 12-month period and a lease term of not 
exceeding 40 years. 

3 

~
 

, 

t 

I
 

l
 



Appendix Seven: Facility 

5. If in connection with the entering into of the Lease, and anyone of the fo lIowing 
then seated officers of the Educational Institution: the President and the Vice President for 
Administration and Business Affairs determine that (i) the Authority will require an easement 
from a public road to the Facility over real property owned by the Educational Institution so that 

the Authority has access to the Facility, (ii) the Educational Institution will require for future use 
certain easements through the Facility, (iii) the Authority and the Educational Institution will 

require an agreement to share a common structural wall or (iv) the Authority will require an 

easement over real property owned by the Educational Institution so that the Authority has 

sufficient parking available in connection with the reasonable use of the Facility, then either of 

such officers is hereby authorized and directed to execute and deliver an Easement Agreement if 

necessary in order to meet any such requirement. 

6. Any of the following then seated officers of the Educational Institution: the 
President and the Vice President for Administration and Business Affairs are hereby severally 
authorized and directed to take or cause to be taken all other actions, including, without 
limitation, making requests of and approving requests from the Authority and the State and 
signing certificates, documents or other instruments, each on behalf of the Educational 
Institution, as they deem necessary or desirable under the circumstances to accomplish the 
purposes ofthe transactions authorized in this Resolution. 

7. The Educational Institution further confirms its obligations to perform the duties 
and obligations specified in the Construction Agreement (only upon its execution by authorized 
officers ofthe Educational Institution) and the Lease (only upon its execution by authorized 
officers of the Educational Institution) and acknowledges that such obligations do not depend 
upon passage oftitle to the Facility to the Educational Institution without consideration upon 
termination ofthe Lease. The Educational Institution hereby recognizes that it would execute 

and deliver the Lease even if title to the Facility would not pass upon termination of the Lease. 

8. 
The Educational Institution recognizes that the Authority shall pay for costs of the Facility in an 

amount not in excess of $20,999,900. 

9. All ordinances, resolutions and orders or parts thereof in conflict with the 
provisions of this Resolution are, to the extent of such conflict, hereby repealed. 

10. This Resolution shall be effective immediately upon its adoption. 

4 
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