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SAGINAW VALLEY ST ATE UNIVERSITY 
BOARD OF CONTROL 

Minutes of the Regular Formal Session 
Monday,February14,2022 

1:30 p.m. 

A regular formal session of the Board of Control was held on Monday, February 14, 2022, at 10:30 
a.m. in Wickes Hall, Room 350.

Trustees present: 
John D. Cherry, Jr. 
JoAnnCrary 
Lindsay Eggers, Treasurer 
Vanessa Guerra 
Bhushan Kulkarni, Secretary 
Vicki Rupp, Chair 
Raj Wiener, Vice Chair 
Carl Williams 
Donald Bachand, Ex Officio 

Trustees absent: 

Others present: 
Andy Bethune, Executive Director of the SVSU Foundation 
J .J. Boehm, Executive Director of Communications & External Affairs 
Ellen Crane, General Counsel 
Dr. Brandon Haskett, Faculty Association President 
Dr. Deborah Huntley, Provost and Vice President for Academic Affairs 
John Kaczynski, Executive Director of Governmental Affairs 
Mary Kowaleski, Executive Assistant to the President/Secretary to the Board of Control 
Dr. David Lewis, Director of the School University Partnership Office 
Thomas Metiva, Student Association President 
James Muladore, Executive Vice President for Administration & Business Affairs 
Dr. Mamie T. Thorns, Special Assistant to the President for Diversity Programs 
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SAGINAW VALLEY STATE UNIVERSITY 

BOARD OF CONTROL MINUTES 

MONDAY, FEBRUARY 14 

REGULAR FORMAL SESSION 

INDEX OF ACTIONS 

RES-2429 RESOLUTION TO APPROVE FACULTY TENURE 
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RES-2430 RESOLUTION TO APPROVE A BLACK STUDIES MAJOR 
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RES-2431 RESOLUTION TO REAPPOINT AUDITORS 
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RES-2432 RESOLUTION TO APPOINT A NOMINATING COMMITTEE FOR THE 

MAY BOARD OFFICERS ELECTION 

APPROVED ........................................................................................................... 4 

BM-1243 MOTION TO ESTABLISH THE BOARD OF CONTROL MEETING 

SCHEDULE FOR THE 2022-2023 ACADEMIC YEAR 

APPROVED ........................................................................................................... 4 

BM-1244 MOTION TO AMEND THE AGENDA TO APPROVE PRESIDENTIAL 

SEARCH ADVISORY COMMITTEE MEMBERS 

APPROVED ............................................................................................................ 4 

BM-1245 MOTION TO APPROVE PRESIDENTIAL SEARCH ADVISORY 

COMMITTEE MEMBERS 

APPROVED ............................................................................................................ 5 

BM-1246 MOTION TO ADJOURN 

APPROVED ............................................................................................................ 5 
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BOARD OF CONTROL 
Regular F onnal Session 

I. CALL TO ORDER

Chair Rupp called the meeting to order at 1:30 p.m.

II. PROCEDURALITEMS

A. Approval of Agenda and Additions to and Deletions from Agenda

There were no additions and/or deletions to the agenda.

The agenda was unanimously APPROVED as distributed.

February 14, 2022 

B. Approval of the Board Minutes from the Regular Formal Session on December 17, 2021

It was moved and supported that the minutes of the December 17, 2021 Regular
Formal Session be approved.

The minutes were unanimously APPROVED as distributed.

C. Recognition of the Official Representative of the Faculty Association

Dr. Brandon Haskett, President of the Faculty Association, mentioned that he looks
forward to the Diversity, Equity and Inclusion update later in the meeting. He commented
that many of the faculty are excited about several of the initiatives that have taken place
over the past year. Professor Haskett stated that the Faculty Association is looking forward
to supporting Dr. Thoms to continue moving the momentum forward as it relates to
diversity, equity and inclusion at SVSU.

D. Recognition of the Official Representative of the Student Association

Mr. Thomas Metiva, President of the Student Association, noted that the annual Cardinal
Ball is scheduled to take place on Friday, February 25. Mr. Metiva commented that there
is a lot of excitement among the students for this year's event since the pandemic has
hindered student interaction and involvement over the past few years.

Mr. Metiva commented that the Student Association is working with the Faculty
Association to host a Town Hall event in the coming weeks. He stated that this is an
opportunity for faculty and students to interact and exchange ideas and thoughts on a
variety of matters to further garner student success.

Lastly, Mr. Metiva stated that the Student Association is sending eight delegates to the
United Student Government of Michigan Conference this weekend. He commented that
this will be a great opportunity to provide our student leaders with an opportunity to grow
with other student leaders throughout the State of Michigan and bring back meaningful
ways in which we can create greater success and positive change on campus.
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BOARD OF CONTROL 
Regular Formal Session 

E. Communications and Requests to Appear Before the Board

There were no requests to appear before the Board.

III. ACTION ITEMS

1. Resolution to Approve Faculty Tenure

February 14, 2022 

RES-2429 It was moved and supported that the following resolution be adopted:

WHEREAS, Faculty tenure provides continuous employment of a faculty member
for at least a basic two-semester appointment during each fiscal year, and

WHEREAS, Tenure status is achieved when a faculty member is recommended by
the Professional Practices Committee and by the Administration for continuous
appointment henceforth,

NOW, THEREFORE, BE IT RESOLVED, THAT the following faculty members be
granted tenure, as provided by the terms of the SVSU - Faculty Association
agreement, effective July 1, 2022:

Commerford, Julie 
Coote, Michael 
Khan, Mohammad 
Kuruppu, Sandun 
Mazumder, AKM Monayem 
McClurkin, Grace 
Mellema, Hillary 
Meyer, Kevin 
Voegel, Luke 

Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 

Provost Huntley stated that the nine faculty listed in the resolution have been recommended 
for tenure by the Professional Practices Committee (PPC). She commented that this process 
required multiple evaluations by peers and an evaluation by their Deans in accordance with 
contractual procedures. 

The motion was APPROVED unanimously. 

2. Resolution to Approve a Black Studies Major

RES-2430 It was moved and supported that the following resolution be adopted:

WHEREAS, the University Curriculum/Academic Policies Committee has endorsed
the Bachelor of Arts in Black Studies in November 2021 and the program was ratified
by the faculty on December 2, 2021; and

2 
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BOARD OF CONTROL 
Regular Formal Session 

February 14, 2022 

WHEREAS, the Bachelor of Arts in Black Studies program will provide an 
understanding of historical and contemporary African and African American 
culture/society that will 1) provide students with the knowledge of local and global 
communities, 2) encourage students to consider their place in society, and 3) enhance 
critical thinking skills; and 

WHEREAS, the Bachelor of Arts in Black Studies program will provide an important 
degree option with culturally relevant content that aligns with our institutional 
mission, core values, and strategic plan; and 

WHEREAS, the Bachelor of Arts in Black Studies program supports the University's 
diversity, equity, and inclusion goals; and 

WHEREAS, the addition of the Black Studies Major will enhance the visibility and 
competitiveness of SVSU and makes the University a destination for students seeking 
this degree; and 

NOW, THEREFORE, BE IT RESOLVED, THAT the Bachelor of Arts in Black 
Studies program be approved for implementation in the Fall semester of the 2022-23 
academic year; and 

BE IT FURTHER RESOLVED, THAT the faculty in the College of Arts and 
Behavioral Sciences be commended for their effort in developing an undergraduate 
degree in Black Studies. 

President Bachand commented that Black Studies has been offered as an academic minor 
for several years. He stated that if the proposed resolution is passed, a major would be 
offered this fall. 

The motion was APPROVED unanimously. 

3. Resolution to Reappoint Auditors

RES-2431 It was moved and supported that the following resolution be adopted:

WHEREAS, It is a good management practice to have conducted an annual
independent financial audit; and,

WHEREAS, Andrews Hooper Pavlik PLC (AHP) submitted a proposal to the
University to provide financial audit services for a five-year period beginning with
fiscal year 2021 through fiscal year 2025; and,

WHEREAS, The Business, Finance and Audit & Facilities Committee has reviewed
and fmds satisfactory the past performance of AHP and as a result recommends this
firm's reappointment for fIScal year 2021-2022;

NOW, THEREFORE, BE IT RESOLVED, That AHP be reappointed to conduct the
fiscal year 2021-2022 financial audit.
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BOARD OF CONTROL 
Regular Formal Session 

The motion was APPROVED unanimously. 

February 14, 2022 

4. Resolution to Appoint a Nominating Committee for the May Board Officers Election

RES-2432 It was moved and supported that the following resolution be adopted:

WHEREAS, Saginaw Valley State University Board of Control bylaws stipulate that
the Board shall appoint a nominating committee to recommend candidates for each
office; pursuant to Article II, 2.101.

NOW, THEREFORE, BE IT RESOLVED, That John Cherry, JoAnn Crary, and
Lindsay Eggers be appointed to serve as the Saginaw Valley State University Board
of Control nominating committee to recommend a slate of officers to serve from July
1, 2022 to June 30, 2023.

The motion was APPROVED unanimously.

5. Motion to Establish the Board of Control Meeting Schedule for the 2022-2023 Academic
Year

BM-1243 It was moved and supported that the attached meeting schedule be 
adopted. (Appendix One: Meeting Schedule) 

The motion was APPROVED unanimously. 

IV. INFORMATION AND DISCUSSION ITEMS

6. Update on Diversity, Equity & Inclusion at SVSU

Dr. Mamie Thoms, Associate Vice President and Chief Diversity Officer for Diversity
Equity and Inclusion, provided a thorough update on the progress of diversity, equity &
inclusion at SVSU throughout the past decade along with an update on initiatives currently
underway.

Dr. Thoms detailed several key items currently underway as outlined in Goal 2 in the
University Strategic Plan as follows:

• Increase cultural understanding
• Increase the diversity of faculty, staff and student body
• Align the hiring & compensation strategy
• Create a culture for professional development

President Bachand commented that there is still much work to do to ensure everyone on 
campus feels included. He added that important progress has been made, but we still have 
work to do as we continue to work toward diversity, equity and inclusion for all. 

{Appendix Two: Diversity Update) 
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BOARD OF CONTROL 
Regular Formal Session 

V. REMARKS BY THE PRESIDENT

President Bachand made no formal remarks.

VI. OTHER ITEMS FOR CONSIDERATION

February 14, 2022 

Trustee Cherry recommended that a formal vote be taken to approve the attached list of
Presidential Search Advisory Committee members. Trustee Cherry noted that the
committee appointments will then become official and the committee can proceed with its
charge.

Trustee Crary made a formal motion to amend the Board of Control agenda to include a
vote to approve the Presidential Search Advisory Committee appointments. Trustee
Wiener supported the motion.

BM-1244 It was moved and supported that the agenda be amended.

The motion was approved unanimously.

Trustee Crary made a formal motion to approve the attached list of Presidential Search
Advisory Committee appointments. Trustee Kulkarni supported the motion.

BM-1245 It was moved and supported that the attached list of committee
members be approved.
(Appendix Three: Advisory Committee Members)

The motion was approved unanimously. 

VII. ADJOURNMENT

7. Motion to Adjourn

BM-1246 It was moved and supported that the meeting be adjourned. 

The motion was APPROVED unanimously. 

The meeting was adjourned at 2:40 p.m. 
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BOARD OF CONTROL 
Regular Formal Session 

Respectfully submitted: 

Vicki L. Rupp, Chair 

Bhushan Kulkarni, Secretary 

Mary Kowaleski 
Recording Secretary 

February 14, 2022 
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DAY 

Monday 

Monday 

Friday 

Monday 

Friday 

Monday 

SAGINAW VALLEY STATE UNIVERSITY 

BOARD OF CONTROL MEETING SCHEDULE 

Academic Year 2022-2023 

DATE TYPE OF MEETING 

September 19, 2022 Standing Committees 

October 24, 2022 
Regular Formal Session 
Standing Committees 

December 16, 2022 Regular Formal Session 

February 13, 2023 
Regular Formal Session 
Standing Committees 

May 5, 2023 
Regular Formal Session 

June 19, 2023 
Regular Formal Session 
Standing Committees 

NOTE: Regular Formal Sessions will be held in Wickes Hall, Room 350 
(Tentative and subject to change pending review). 

Appendix One: Meeting Schedule 

TIME 

1:30 -4:30 p.m. 

1:30 - 2:30 p.m. 
3:00 - 4:30 p.m. 

9:00 - 10:00 a.m. 

1:30 - 2:30 p.m. 
3:00 - 4:30 p.m. 

9:00-10:00 a.m. 

1:30 - 2:30 p.m. 
3:00 - 4:30 p.m. 
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Appendix Three: Advisory Committee Members 

m SAGINAW VALLEY
Gl!I S T A T E U N I V E R S I T Y. 

PRESIDENTIAL SEARCH ADVISORY COMMITTEE MEMBERS 

NAME TITLE 

Vicki Rupp (Co-Chair) Board of Control, Chair (Alumni) 

Raj Wiener (Co-Chair) Board of Control Executive Committee, Vice Chair (Alumni) 

Mary Anne Ackerman Executive in Residence - Gerstacker program SVSU (Alumni) 

Dr. Stephanie Duggan Regional President and CEO of Ascension St. Mary's Hospital 

Dr. Brandon Haskett Faculty Association President, Professor of Music 

Dennis Hoeg Vice President and North America President at Nexteer Automotive 

Dr. Deborah Huntley Provost & Vice President for Academic Affairs 

Dr. Mazen Jaber Professor of Marketing 

Gerald Kariem Director of the Ford Department for the United Auto Workers 

Josie Koenigsknecht Student Government 

Dr. Averetta Lewis Professor of Nursing (Alumni) 

Dr. Kelley Peatross Regional Director of Community and Public Affairs at Consumers Energy 

Ron Portwine Associate VP Admin for Business Affairs, Chief Business Officer (Alumni) 

Ricardo Resio Corporate Director Of Human Resources at Morley 

Monica Reyes Director of the Great Lakes Bay Hispanic Leadership Institute (Alumni) 

Dr. Tami Sivy Professor of Chemistry 

Dr. Mamie Thorns Associate VP and Chief Diversity Officer for Diversity, Equity and Inclusion 

Jenee Velasquez Executive Director for The Herbert H. and Grace A. Dow Foundation 
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