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MINUTES 
BOARD OF CONTROL 
Regular Formal Session 

March 21, 2005 
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BOARD OF CONTROL 
Regular Formal Session 

I. CALL TO ORDER 

Chairperson Sims called the meeting to order at 1 :34 p.m. 

II. PROCEDURAL ITEMS 

March 21, 2005 

A. Approval of Agenda and Additions to and Deletions from Agenda 

The agenda was APPROVED as distributed. 

B. Approval ofMinutes of February 14,2005 Regular Formal Session of the Board 
of Control 

It was moved and supported that the minutes of the February 14, 2005 Regular Formal 
Session of the Board of Control be approved. 

The minutes were unanimously APPROVED as written. 

C. Communications and Requests to Appear Before the Board 

Dr. Gilbertson introduced Dr. Elson Boles, Dr. Elizabeth Hansen, Dr. Gladys Hernandez, Dr. 

Dorothy Millar, Mr. Michael Mosher, Dr. Alexander Nalbach, Dr. Amy Pierce, Dr. C. Vincent 

Samarco, Dr. Carrie Sorensen, and Dr. Melissa Teed, faculty members who had been granted tenure 

at the Board's February, 2005 Regular Formal Session. 

James Muladore, Vice President for Administration and Business Affairs, introduced Ronald 

Trepkowski, newly appointed University Chief of Police. 

Kathleen Blanchard, Staff Member of the Month for March, was presented to the Board. 

(See Appendix One: Blanchard) 

D. Recognition of the Official Representative of the Faculty Association 

Professor Marcia Shannon, President of the Faculty Association, told the Board a national 
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accreditation team from the Commission on Collegiate Nursing Education would be on campus 

April 4th through the 6th to meet with the College ofNursing. 

Professor Shannon showed a DVD which is used to introduce the Nursing department's 

philosophy and conceptual framework to its adjunct faculty. 

ill. ACTION ITEMS 

1. Resolution to Appoint Nominating Committee for May Board Elections 

RES-1633 It was moved and supported that the following resolution be adopted: 

WHEREAS, Saginaw Valley State University Board of Control bylaws stipulate that 
a nominating committee shall be appointed by the Board to recommend candidates for each 
office; 

NOW, THEREFORE, BE IT RESOLVED, That Ruth Braun, Sandra Cotter, and 
Lawrence Sedrowski be appointed to serve as the Saginaw Valley State University Board of 
Control nominating committee. 

The motion was APPROVED unanimously. 

2. Resolution to Approve Faculty Promotions, July 1, 2005 

RES-1634 It was moved and supported that the following resolution be adopted: 

WHEREAS, Promotions to various academic ranks represent formal and traditional 
recognition of faculty accomplishments; 

NOW, THEREFORE, BE IT RESOLVED, That the following faculty members be 
granted promotion to the ranks specified, effective July 1, 2005: 

Rank of Associate Professor 

AI-Halees, Hasan 
Boles, Elson 
Earley, Donald 
Mercier, Lucy 
Mosher, Michael 

Mathematical Sciences 
Sociology 
Occupational Therapy 
Social Work 
Art/Communication & Multimedia 
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Nalbach, Alexander 
Pierce, Amy 
Samarco, C. Vincent 
Tapp,Anne 
Teed, Melissa 

Rank of Professor 

Hansen, Elizabeth 
Hernandez, Gladys 
Jurn, Iksu 
Lange, Gary 
Y oungstedt, Scott 
Zerger, Thomas 

History 
Communication 
English 
Teacher Education 
History 

March 21, 2005 

Educational Leadership & Services 
Modern Foreign Languages 
Finance 
Biology 
Sociology 
Mathematical Sciences 

Dr. Robert S.P. Yien, Vice President for Academic Affairs, reviewed the process by which 

faculty are promoted. 

The motion was APPROVED unanimously. 

3. Resolution to Approve Parking Ordinance 

RES-1635 It was moved and supported that the following resolution be adopted: 

WHEREAS, Local units of government, including universities, must have local 
ordinances to govern and enforce parking; and 

WHEREAS, The regulation of parking on the SVSU campus is currently governed by 
an ordinance approved by the University's Board of Control in 1979; 

NOW, THEREFORE, BE IT RESOLVED, That the attached revised Saginaw Valley 
State University Parking Ordinance be approved effective on this date. (See Appendix Two: 
Parking Ordinance) 

President Gilbertson noted that Resolution 1635 pertains not to the number of parking spaces 

on campus, but to the Board's governance authority over the parking system. 

Mr. Muladore added that the old policy was put in place in 1979. Parking lots and buildings 
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have been added since that time and the names of various University departments have been 

changed. The original ordinance dealt not only with parking, but also with pedestrian and vehicle 

traffic on campus, activities which don't belong in the parking ordinance. The revised ordinance 

reflects the campus that exists today. 

The motion was APPROVED unanimously. 

4. Resolution to Approve Membership in the Michigan Universities Coalition on Health 

RES-1636 It was moved and supported that the following resolution be adopted: 

WHEREAS, The Business Affairs Officers of Michigan's public universities recently 
directed that a formal legal structure be created for the Michigan Universities Coalition on 
Health (MUCH); and 

WHEREAS, The purpose of MUCH is to gather and share among its members 
employee benefit information and negotiate employee benefit services for which members may 
individually contract; 

NOW, THEREFORE, BE IT RESOLVED, That SVSU's membership in MUCH is 
hereby approved and that the Vice President for Administration and Business Affairs is 
authorized to execute all legal documents required for participation, including appointment 
of the University's representatives on the MUCH Board of Directors. 

Mr. Muladore told the Board that for a period of time the public universities in Michigan 

have been engaged in a collaborative effort to gather and share employee benefit information and 

to negotiate employee benefit services for which members may individually contract. Resolution 

1636 would allow SVSU to join a formal legal structure created for that group - the Michigan 

Universities Coalition on Health (MUCH) - and would authorize the Vice President for 

Administration and Business Affairs to execute all legal documents required for participation, 

including appointment of the University's representatives on the MUCH Board of Directors. 

4 
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5. Resolution to Authorize the Construction of On-Campus Student Housing 

RES- 1637 It was moved and supported that the following resolution be adopted: 

WHEREAS, Projected demand for on-campus student housing exceeds existing 
capacity; and 

WHEREAS, The University recommends construction of an additional unit as part of 
the previously approved University Village ill project and an addition to the existing Living 
Center South facility; and 

WHEREAS, The Board of Control by prior Resolution #1632 dated February 14, 2005 
authorized the issuance of bonds for the f"mancing of a student housing project as described 
in Exhibit A of the resolution: 

NOW, THEREFORE, BE IT RESOLVED, That the President and/or the Vice 
President for Administration and Business Affairs are hereby authorized to proceed with the 
above described projects and are further empowered to perform all acts and deeds and to 
execute all documents and contracts for and on behaH of the University required by this 
resolution. 

Dr. Robert L. Maurovich, Vice President for Student Services & Enrollment Management, 

told the Board that the number of freshmen who would like to live on campus has increased to 61%, 

and freshman applications for next fall are up by 12.5%. Applications from returning students 

electing to live on campus have increased to 58%. Housing applications are currently up by 10%. 

The additional housing space would help accommodate the needs of students and improve residential 

life quality. 

Mr. Muladore added that the University's current housing system has a capacity for 1,874 

students. Approximately 1,900 students have applied for housing on campus for this fall. Projected 

occupancy demands through 2010 suggest that excess demand will continue. 

It is proposed that an eighth unit be added to the seven units currently in the Village ill 

5 
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project which the Board authorized last year: this would add 24 beds. It is also proposed that a wing 

be added to the Living Center South facility which was constructed in Fall2003: this would add 81 

beds. It is expected that the Village ill unit would be available for the upcoming fall semester and 

that the Living Center South wing would be ready by Winter 2006. 

The motion was APPROVED unanimously. 

6. Motion to Approve "Continuing Excellence: 2004-2008," a Strategic Plan 

BM-1016 It was moved and supported that the Board Approve "Continuing 
Excellence: 2004-2008," a Strategic Plan. 

President Gilbertson noted that the Board had discussed this document several times, and that 

~ it had been revised to incorporate their suggestions. (See Appendix Three: Strategic Plan) 

The motion was APPROVED unanimously. 

IV. INFORMATION AND DISCUSSION ITEMS 

7. Report on Center for Science and Mathematics Education 

Dr. Walter R. Rathkamp, Executive Director of the Center for Science and Mathematics and 

the SVSU Regional Mathematics and Science Center, reviewed the six basic functions of the SVSU 

Regional Mathematics and Science Center. The Center provides leadership in mathematics and 

science education, curriculum support, professional development ofteachers, student enrichment and 

community service, and serves as a resource center for the region. He also discussed the various 

programs in which the Centers are involved, as well as the grants they have received in recent years. 
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Lucille Beuthin, Vice President for Public Affairs/Executive Director of the SVSU 

Foundation, told the Board that the University Communications staff are putting together a 

communication plan - a vision - that will ensure that all of the University's communication 

materials are consistent, and that their messages are accurate and clear. She discussed three areas 

of the strategic integrated communication plan: graphic standards, branding, and advertising. 

V. REMARKS BY THE PRESIDENT 

President Gilbertson reviewed a number of upcoming events on campus. He noted that the 

Michigan Organization ofResidence Hall Associations (MORHA), which includes some 25 different 

residence hall associations across the State of Michigan, held their state-wide conference at SVSU 

recently. Annen Hratchian, President of the SVSU Student Association, told the Board that SVSU 

had won seven of the twelve major awards presented at that meeting. 

VI. OTHER ITEMS FOR CONSIDERATION OR ACTION 

9. Motion to Move to Informal Session to Discuss Collective Bargaining Issues 

BM-1017 It was moved and supported that the Board move to Informal Session to 
Discuss Collective Bargaining Issues 

The motion was APPROVED unanimously. 

The Board moved to Informal Session at 3:06 p.m. and reconvened in Regular Formal 

Session at 4:00p.m., with Board members Braun, Cotter, Gamez, K.aru, Sedrowski, Sims, andY antz 

in attendance. Also present were President Gilbertson, Lucille Beuthin, James Muladore, Dr. Robert 
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Maurovich, Jo Stanley, and Dr. Robert Yien. 

Vll. ADJOURNMENT 

10. Motion to Adjourn 

March 21, 2005 

BM-1018 It was moved and supported that the meeting be adjourned. 

The motion was APPROVED unanimously. 

The meeting was adjourned at 4:01 p.m. 
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Respectfully submitted: 

Linda L. Sims 
Chair 

D. Brian Law 
Secretary 

~d~~ J A. Stanley '" :rding Secretary 

Secretary to the Board of Control 
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Appendix One: Blanchard 

Kathleen Blanchard 
Administrative Secretary, Disability Services/Student Counseling Center • March 2005 

Working in the combined office of Disability Services 
and the Student Counseling Center, Kathleen 

Blanchard must frequently divide her workload; however, 
she has but one focus. 

"I enjoy customer service and the feeling of helping 
students every day," she said. 

Blanchard stays on top of her split responsibilities 
through prioritization, realizing she may have to shift roles 
at any moment. 

"I switch-hit all the time," she said. 
For some, the constant back and forth might prove 

counterproductive, but Blanchard enjoys change, making her 
well suited for her job. 

"Every day is different," she said. 
As students crammed for mid-terms and professors 

devised exams, Blanchard was busy preparing tests-in 
Braille to accommodate blind students. 

Technology has improved the conversion process. Today, 
when a professor E-mails an exam, computer programs are 
able to reproduce the test in Braille. 

Mid-terms also increase students' stress levels and lead to 
a rise in the number of visitors to the Student Counseling 
Center, according to Blanchard. 

Throughout the year, the Center also works with students 
who are disciplined for violating the student 
code of conduct. 

"We have two different alcohol 
classes and an anger management 
class," Blanchard said. "It's a 
pretty busy office." 

It must also be a soothing 

space for those moments when students arrive with their 
emotions on edge. 

''There have been times when students were pretty upset," 
Blanchard said. "You try to calm them down flrst, and then 
try to flnd out what the problem is. If you comfort them, 
sometimes that's all they need." 

In her spare time, Blanchard enjoys making beaded 
jewelry, such as necklaces, bracelets and earrings. 

"I like seeing the finished product," she said. ''When I 
give them to friends and family, they really appreciate 
receiving them, and I enjoy seeing that." 

Blanchard has dabbled in showing her jewelry at bazaars, 
but says her muse is too irregular to do more. 

"For me, creative time just comes every once in a while," 
she said. 

Blanchard also likes to travel, making trips to northern 
Michigan and visiting family. She recently returned from 
Arizona where she spent time with her sister. 

Outside the office, however, Blanchard's primary 
preoccupation comes from following the sports and other 
extracurricular activities of her son, Andrew. That will soon 
change, as he will graduate from high schpol in June. 

"He'll be coming here next year," Blanchard said. "Quite 
a few of his friends will be coming here, too." 

Blanchard expects sharing a campus with her son to bring 
a few adjustments. 

"I think that because I'll be on campus, knowing I'm here 
will keep a bit tighter rein on him," she said. 

If Andrew comes to the office, Blanchard is ready to 
respond, as mother or employee. 

''The door is always open for students. We want them 
to make healthy choices, and we have lots of information 

to help them." 
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AppeOOix Two: Parking OI:dinance 

SAGINAW VALLEY STATE UNIVERSITY 
PARKING ORDINANCE 

1 

1.1 Statement of Purpose 
It is the intent of the Saginaw Valley State University Board of Control to establish a parking ordinance 
on the campus of Saginaw Valley State University for students, faculty, staff and visitors. 

2.1 Statement of Authority 
This ordinance is enacted by the Saginaw Valley State University Board of Control pt.J"Suant to and in 
accordance with the authority and responsibility of said Board as provided in the Constitution of the 
State of Michigan, Act 278 of the Michigan Public Acts of 1965 and Act 291 of the Michigan Public Acts 
of 1967, as amended. 

3.1 Designation of Enforcement 
It shall be the duty of the Director of University Police and his/her subordinates to enforce all provisions 
of this ordinance, to cooperate with other law enforcement officers and other college officials in the 
administration and enforcement of this ordinance, and in developing ways and means to improve 
parking and traffic conditions. 

4.1 Parking on Campus 
Parking is permitted only in marked spaces in regular parking lots or designated areas throughout the 
campus as follows: Free open lots, faculty/staff, resident, handicap, loading/unloading, and Campus 
Facilities. Parking lots/areas are marked appropriately with signs. 

Lot A 

Lot B 

Lot 0 

Lot E 

Lot F 

Lot G-1 

LotG-2 

Lot G-3 

Lot J-1 

Lot J-2 

Lot J-3 

Lot J-4 

Lot K 

Lot L 

Lot R 

Open and handicap parking 

Resident parking. Permit required. 

Open, metered and handicap parking. 

Open and handicap parking. 

West end: faculty/staff reserved. Permit required. 
East end: open parking. 

Reserved, open, handicap and metered parking 
North end: faculty/staff reserved. Permit required. 

Open parking. 

Open and overnight guest parking. Permit required 2:00-6:00 a.m. 

Open and metered parking. 

Open and handicap parking. 

Resident parking. Permit required. 

South end: resident parking. Permit required. 
North end: faculty/staff reserved and handicap parking. Permit required. 

Open parking. 

Open, metered, and handicap parking. 
East side: faculty/staff reserved. Permit required. 

Open and handicap parking. 



Village West 

Village Central 

Village East 

Pine Grove 

Bookstore Lot 

Founders Hall 

Wickes Circle 

Fine Arts Drive 

Arbury Circle Service Drive 

Doan Service Drive 

University Turnaround 

Pioneer Drive 

P.E. Service Drive 

South Campus Complex A 

AppeOOix Two: Parking Ordinance 

Resident and handicap parking. Permit required. 

Resident, visitor and handicap parking. Permit required. 

Resident and handicap parking. Permit required. 

Resident, visitor and handicap parking. Permit required. 

Metered and handicap parking. 

Open parking. 

Metered, handicap and Campus Facilities parking. Permit required. 

One-hour, handicap, Museum and Campus Facilities parking. Permit 
required. 

15- and 30-minute, handicap and Campus Facilities parking. Permit 
required. 

Campus Facilities. Permit required. 

Two-hour loading/unloading, handicap, Campus Facilities parking. 
Permit required. 

2 

Metered, handicap, resident staff and Campus Facilities parking. Permit 
required. 

Permit required. 

South: Open and handicap parking. 
East: Open and handicap parking. 

4.2 Reserved Faculty/Staff Parking and Pennits 
Reserved parking is provided for faculty, staff and visitors who display a reserved permit, Monday 
through Friday, during the hours of 6:00 a.m. to 6:45 p.m. Open parking is available on Saturday and 
Sunday in the following lots: F (west side), G-1 (north side), J-4 (north side), and L (east side). No 
parking from 2:00a.m. through 6:00a.m. These lots are reserved for faculty and staff throughout the 
calender year. 

Two types of permits are available. A hanging pennit shall be displayed from the rearview mirror on 
the vehicle driven by the permit holder and is transferrable to any vehicle the permit holder may use. 
The window sticker shall be permanently affixed to the inside lower driver's side window. Permits 
expire on September 15 of each year. 

The registered owner of a vehicle is responsible for any parking citations issued to the vehicle. Once 
a parking permit is obtained and the vehicle is registered with University Police, the permit holder 
becomes responsible. Individuals shall not be allowed to obtain a permit unless all outstanding parking 
tickets are paid. 

4.3. Reserved Resident Parking and Pennits 
All vehicles with resident parking permits are restricted to resident parking lots which include: Lots B 
(limited parking due to construction), J-3, J-4 (south side), and all University Village areas if a resident 
of First Year Suites, Living Centers North/South, and University Village. Permits issued to Pine Grove 
apartment residents are restricted to parking in Pine Grove only. All parking violations are subject to 
fines and/or impoundment. 

This parking privilege shall be indicated by a serial numbered permit which shall be pennanently 
affixed on the exterior top left corner of the vehicle's outside rear window, or as directed by the 
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University Police DepartmenUParking Services. Permits may not be transferred to another person or 
vehicle. In the event vehicles are changed, a new permit will be issued upon presentation of the old 
permit to the University Police DepartmenUParking Services office. 

The registered owner of the vehicle is responsible for any parking citations issued to that vehicle. Once 
a parking permit is obtained and the vehicle is registered, the permit holder becomes responsible. 
Individuals shall not be allowed to obtain a permit unless all outstanding parking tickets are paid. 

4.4 Display of Permit 
It shall be unlawful to have displayed on any motor vehicle any Saginaw Valley State University 
registration and/or parking permit which has not been issued for the motor vehicle, on which or in which 
same is displayed. 

4.5 Metered Parking 
Metered parking is available for short-term use (maximum of two hours). Parking in the following 
metered areas are enforced 6:00a.m. to 2:00a.m., seven days a week (no parking 2:00a.m. to 6:00 
a.m.): Lot L, Bookstore Lot, Pioneer Drive and University Village. Parking in the following metered 
areas are enforced 6:00a.m. to 6:00p.m., Monday through Saturday (no parking 2:00a.m. to 6:00 
a.m.): Wickes Circle, Lots D, F, G-1 and J-1. 

4.6 Visitor Parking 
Visitors may park in any open (non-reserved) parking lot without obtaining a guest permit, or in any 
faculty/staff reserved parking lot by displaying a guest permit from the rearview mirror of the vehicle 
driven on campus between the hours of 6:00a.m. to 2:00a.m., or visitors may use the metered spaces 
for short-term parking. Visitors are required to abide by the rules and regulations for traffic and parking 
while using a vehicle on campus. 

Visitors of campus residents residing in University Village may park in the designated area in Village 
Central located off Pierce Road, 6:00 a.m. to 2:00 a.m. An overnight permit is required 2:00 a.m. to 
6:00a.m. If the lot is full, visitors must use Lot G-3, located off College Drive West. 

Visitors of campus residents residing in First Year Suites and Living Centers North/South may use open 
parking lots between 6:00 a.m. and 2:00 a.m. An overnight permit is required to park in Lot G-3, 2:00 
a.m. to 6:00 a.m. 

Visitors of campus residents residing in Pine Grove apartments may park in the designated area near 
7650/7670 Pine Grove Lane, 6:00 a.m. to 2:00 a.m. An overnight permit is required 2:00 a.m. to 6:00 
a.m. 

Overnight visitor permits are available seven days a week at the University Police Qepartment, 8:00 
a.m. to 12:00 midnight, Monday through Friday; 10:00 a.m. to 2:00a.m. Saturday; and 12:00 p.m. to 
12:00 midnight Sunday, located at the corner of Pierce and Tower Drive. Permits are also available 
at the Cashier's Office in Wickes Hall between 9:00a.m. and 4:30 p.m., Monday through Friday. When 
inviting guests to campus, individuals are encouraged to inform their guest in advance of the available 
parking locations and regulations. Permits are issued up to two consecutive nights and require 14 days 
from expiration before obtaining another overnight permit. Special circumstances will require approval 
of the resident's hall director. 

The registered owner of a vehicle is responsible for any parking citations issued to that vehicle. Once 
a parking permit is obtained and registered, the permit holder becomes responsible. Individuals shall 
not be allowed to obtain a permit unless all outstanding parking tickets are paid. 
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No person shall stop, stand, or park a vehicle, except when necessary to avoid conflict with other traffic 
or in compliance with the law or the directions of a police officer or traffic control device, in any of the 
following areas: 

a. On a sidewalk. 

b. Within an intersection. 

c. Within 15 feet of a fire hydrant. 

d. On a crosswalk. 

e. Upon any streets or parking lot or other parking facility in such a manner or under such 
conditions as to leave available insufficient width of the roadway for free movement of vehicle 
traffic, or as to require vehicles operating upon the roadway to leave their assigned traffic lane 
in order to pass such vehicle. 

f. At any place where official signs prohibit stopping, standing or parking. 

g. On streets, lots or areas in violation of posted official time standard, and on grass or any 
other unpaved surface not designated for parking. 

h. At any place where vehicle is parked as such to use more than one clearly marked parking 
space. 

4.8 Special Parking Categories 
Special categories of parking shall include (also see map): 

a. Handicap Parking: These areas are located and marked as such. Individuals must display 
a state-issued handicap permit while vehicle is parked. If handicap spaces are in use, an 
individual may park at any meter throughout campus without depositing coins. 

b. Special Area Pennits: Special need permits will be approved and issued by the Parking 
Services Coordinator and/or designee. 

c. Parking Restrictions: Parking will not be permitted in any area except in marked spaces 
in defined parking lots. All parking violations are subject to fines and/or impoundment. 

d. Short-tenn Parking: Various buildings on campus are provided with an entrance to be 
used for loading and unloading. The need to park a vehicle near a building for loading and 
unloading will require contacting the University Police Department in advance for permission 
and length of time allowed. Time limit on these spaces is strictly enforced. 

e. Campus Facilities, Contractor and Media Parking: A permit is to be acquired through 
the University Police Department valid in designated areas assigned. 

f. Motorcycle Parking: Motorcycles are required to park in open parking spaces. A 
motorcycle permit shall be obtained for resident lots as well as reserve faculty/staff lots. 
Motorcycles may not be parked on porches, walkways or any other area which is not 
designated for parking. 
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4.9 Overnight Parking 
a. No overnight parking is permitted in any lot other than visitor spaces provided by the 
University (see 4.6 above), except with permission of the University Police Department. 
Parking between the hours of 2:00a.m. and 6:00a.m. shall be considered overnight parking. 

b. Parking overnight in any resident lot shall require a "reserved" resident permit or a temporary 
resident permit issued by the University Police Department or Cashier's Office in Wickes Hall. 

c. Parking locations will be assigned by the University Police Department to employees whose 
duties require them to be on campus between the hours of 2:00a.m. and 6:00a.m. 

d. The University Police Department will issue overnight permits for those residents using 
temporary vehicles. There will be no charge to the resident. The duration of the permit will be 
determined by the Parking Services Coordinator or designee. 

e. Recreational vehicles may park overnight ONLY with permission of the Parking Services 
Coordinator or designee. 

4.10 Tow~Away Zone 
"Tow-away zone" means a zone where no parking, stopping or standing is permitted as indicated by 
proper signs. Vehicles parking in violation of the signs will be towed away to keep the roadway clear 
for traffic movement. 

4.11. Impoundment 
Vehicles parked in violation of the established Saginaw Valley State University Parking Ordinance are 
subject to impoundment by the University Police Department. 

The Director of the University Police Department or designated officers are hereby authorized to 
remove a vehicle from a street, highway, parking lot or other areas owned by the University. The 
vehicle will be towed to the nearest garage or other place of safety, or to a garage designated by the 
Director of the University Police Department or otherwise maintained by the University, under the 
circumstances hereinafter enumerated. 

The necessary costs for removal of the vehicle shall become a lien on the vehicle, and the person into 
whose custody the vehicle is given may hold the vehicle until the expenses involved have been paid. 

If a vehicle is found on campus in a marked tow-away zone in violation of these regulations, the person 
in whose name the vehicle is registered or the permit holder becomes responsible. Ownership of the 
vehicle will be determined according to the records of the State of Michigan, Department of Secretary 
of State, and/or Parking Services record of permit holder. The owner/permit holder will be held 
responsible for payment of all outstanding parking tickets before a vehicle release form is issued. 

5.1 University's Rights 
The University reserves the right to request vehicles with issued parking permits to vacate the assigned 
lots or spaces from time to time for parking lot repairs or snow removal. Residents and issued parking 
permit holders will be notified in advance. 

The University reserves the right to restrict driving and parking and to temporarily close any parking 
area for special purposes. The University also reserves the right to remove, at the owner's expense, 
any unlawfully parked or inoperable vehicle left for extended periods of time unless prior arrangements 
have been made with the Parking Services Coordinator or designee. 

The University assumes no responsibility for loss or damage to vehicles driven or parked on campus, 
or for the contents of said vehicle. 

Paricing Ordinance 2005 012405 



Apperdix Two: Parking OJ:dinance 

~SAGINAW VALLEY 
e ~STATE UNIVERSITY. 

1. Albury Fine Arts Center 
2. Archery Range 

3. Aucltorium 
4. Baseball F"llld 

s. Ballcelball lnlraiNnal Courts 
•• Boolaltor8 
7. Brown Hal 
L Convenience Store 
.. Curtiss Hall 

10. Dilcus TllnM 
11. Doan Canter 
12. Driving Range 
13. !="'- Center 
14. Football Pradlce Field 
15. Foundtn Hal 

1L Marlhlll M. Fraderic:lal 
Sculplure Mu.an 

17. Grellll..eka8 Residence Hals 
(F"nt Ylllll' Sullls A-E) 

1L Groering Commons 
11. Grounds Builclng 
20. Horseshoe Pis 
21. Information Klolk 

22. lnlrwnural Fields 
23. Living Center North 
24. I.Mng Center South 

25. Morley Field 
.. Non-Molorizad Palhway 

'17. OblarvaiDiy 

21. Owlley GIIMI 

SYMaOLK!Y ';;, ,,, 
,,,;,' 

® Alnlll Ring Sallplln a ~Telepluw 
• AIDnllic Door 111 Floor 

..__, 
Gll8wlly E.-. 

... AuiDmlllc Door 2nd Floor t GIIZIIIIe Founllil 

I • ~PIIIq EdwMII Ball T- .. WIIIIMd dlliiM 

21. Perlonning Arts Center 

A. Performing Arts Thaalnt 
B. Rhea Milar Rec11111 Hall 

30. Pine GIIMI AplutmeniB 
31. Planaer Hall of~ 

& Technology 
32. Putllng G111811 
33. RegkJnal Educallon CeniBr 

(Reglonel MalhiSc:lence CeniBr) 

34. Ryder Center for Hellllh " 
Phylical Educ:ation 

35. Dow Doan Science Bulcing East 

.. Dow Doan Science Builclng Wall 

37. South Caqlus 
(CoqJiax Buildings A,B&C) 

lid :::='PIIIq: 
Perd Aeqund In Shad 
PariiJna of 8, F, G, L, IIIII J4 Lals 

Raalayllllll Open 
' PlllqLals 

3L Soc:c1r FMIIda 
31. Sollbal Field 
40. Student Canter 
41. Tannil CciUits 
43. Tl'lllqlll Relidlnce Halls 

(Ant V.. SuiiBs F&G) 
43. Uliverllty Policel 

Parldng Services 
44. UnMnily Vllage 

45. Wlc:kea Hall 

(Mnllllonl " Filanclll Aid) 
48. Wlc:kea Memorllll SlldUn 
47. lahnow Arnphilhealr8 
41. lahnow Lllnuy 
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